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Dear Alumni and Friends,
It is again the time of the year where we have the pleasure of
sharing yet another edition of the Testudo Times! It has been another
busy and successful year for our faculty, graduate students, and
alumni. Productivity is at an all time high and progress has been
made in our labs, careers, and personal lives. Outlined below are
some of the highlights of this issue.
This year the Social, Decision, and Organizational Sciences
(SDOS) Program has welcomed two new graduate students: Joo
Park and Jasmine Wheeler (pg. 2). Our department has also
successfully recruited a new faculty member, Ed Lemay, who will be
joining us this fall (pg. 3). Additionally, SDOS has also hosted a
number of visiting scholars (pg. 4-6). Our faculty continues to make
an impact in the academic community (pg. 7-10), and our current
students and alumni are following their example (pg. 11 &12).
Several of our students have successfully proposed or defended their
Master’s Theses or Dissertations and passed their comprehensive
examinations (pg.11). We have also included highlights from this
years SPSP event and information about our upcoming SIOP
Reception (pg. 14 &15).
As you read this issue, we hope that you learn a bit more
about the individuals that make the University of Maryland SDOS
program dynamic! We hope that you enjoy the newsletter and look
forward to seeing you at upcoming conferences, events, and
functions.

Editors for SDOS Newsletter, Volume 5:
Jesse Harrington
Jasmine Wheeler

Meet Our New Students!!

Joo Park
Joo Park graduated with honors from George Mason
University in 2012 with a Bachelor of Science degree in
psychology. After exploring many different majors and
areas in psychology, she became fascinated with topics
in industrial and organizational psychology. She is
working with Dr. Paul Hanges and is interested in
studying diversity and selection issues in the workplace.
Currently, she is having a lot of fun working on a pilot
study observing the relationship between pupil dilation
and test item difficulty. In her spare time, Joo likes to
play the violin, play tennis, watch football, and spend
time with her family.

Jasmine Wheeler
Jasmine Wheeler graduated with college and
departmental honors from Spelman College in 2012
with a Bachelor of Arts degree in psychology. In
addition to graduating with honors, she was also
inducted into Phi Beta Kappa in her senior year. After
exposure to summer research programs at the
University of California, and the University of
Maryland, Jasmine decided to pursue her Ph.D. in the
area of Industrial/organizational psychology. Her
interests include a passion for exploring diversity and
gender in the workplace, negotiation, and power. She is
currently working with Dr. Michele Gelfand. Aside
from academic life, Jasmine enjoys spending time with
family and friends, traveling, photography, and other
forms of art.
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Meet our new Faculty!!
By Michelle Dugas
After a busy semester of recruitment activities, SDOS is very
pleased and excited to be welcoming Dr. Edward Lemay to our faculty. Dr.
Lemay will be joining us from the University of New Hampshire, where he
has held the position of Assistant Professor since 2008 following the
completion of his doctorate at Yale University. Coincidentally, Dr. Lemay
already had a connection with UMD. His primary advisor during his studies
at Yale was Dr. Margaret Clark, an alumna of what was our social
psychology program.
Dr. Lemay’s research primarily focuses on interpersonal
relationships, and, in particular, how the self and relationships are connected. His research has addressed
issues such as projection in relationships, communal motivation, and the interpersonal functions of emotions.
Recently, Dr. Lemay was awarded an NSF Research Grant for work that examines how people
manage relationships with chronically insecure and emotionally volatile relationship partners. When I asked
him for details about the project, Dr. Lemay was happy to explain his model and terrific first results.
Specifically, he is exploring how the partners of insecure individuals “walk on eggshells” and how this, in
turn, can increase insecure individuals’ perceptions of being valued by their partners. This research
exemplifies the breadth in methodology employed by Dr. Lemay. It includes the use of experimental “causal
chain” procedures (where each variable in the model is manipulated) and is complemented by a longitudinal
design examining the relationships prospectively. In the first of four proposed studies, Dr. Lemay was
delighted by what was very encouraging support for his model.
“When we manipulated participants' perceptions of a relationship partner's insecurity, we found that
this heightened their self-reported vigilance to threat and, on an objective attention measure, we found that it
increased attention to threat-related information. In other words, people became more watchful for
relationship problems when they were led to believe that their relationship partner was insecure,” Dr. Lemay
reported.
Dr. Lemay is currently collecting data for the second study, and we look forward to hearing more on
the progress of this project! If an NSF Research Grant weren’t enough, Dr. Lemay has had a busy year full of
professional accomplishments. Along with five other articles published in 2012, Dr. Lemay had two articles
in the premier social psychology journal, the Journal of Personality and Social Psychology. The first
examines differences between hurt feeling and anger across several relationship dimensions, and the second
examines biases in memories of romantic relationship partners' behavior. In addition, his position as
Associate Editor of Personal Relationships began in the past year.
In talking about the unique aspects of a joint SDOS program, Dr. Lemay expressed his enthusiasm
about exploring the intersection between his own research on relationships and the research conducted in
both the organizational and judgment and decision-making fields.
“I am thrilled about joining the SDOS program. Interpersonal relationships and interactions are a fact
of life, regardless of whether you are talking about life inside or outside structured organizations,” Dr.
Lemay explained.
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Ed Lemay (cont.)
Along with his professional duties, Dr. Lemay is looking forward to his move to Maryland for
personal reasons as well. He is eagerly anticipating warmer winters after hearing about our early (in
comparison to New Hampshire) spring weather. Finally, he is very much looking forward to exploring
DC with his wife and two daughters. With the birth of his youngest daughter a little over a year ago in
November 2011, it sounds like he will be keeping busy!
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Meet our Visiting Scholars!
By Jesse Harrington

Mert Atkas

Originally from Turkey, Mert Atkaş earned his Ph.D. in management and
organization from Başkent University in 2010, while working alongside his advisor
Dr. A. Selami Sargut. Previous to his stint as a visiting scholar at the Univeristy of Maryland, Mert was
an Assistant Professor in the Department of Management at Toros University in Mersin, Turkey. His
primary research interest concerns the influence of culture on management and organizational behavior,
with a particular emphasis on the role of cultural norms on different organizational phenomena such as
human resource management and leadership. During his stay at UMD, Mert completed two research
projects. His first project concerns the effect of cultural norms on leadership and was co-authored with
both Dr. Michele Gelfand and Dr. Paul Hanges. Mert’s second project was conducted alongside Dr.
Gelfand and Dr. Elaine Ferndale (Pennsylvania State University) and involves the impact of culture on
strength of organizational human resource management systems. On his return to Turkey this summer,
Mert will return to his position as an Assistant Professor at Toros University.

Marc-André K. Lafreniére
Marc-André completed a Ph.D. in psychology at the Université du
Québec à Montréal with Dr. Robert J. Vallerand in 2012 and is currently
a postdoctoral researcher at the University of Maryland with Dr. Arie
Kruglanski. His work focuses on the interplay between the self and
motivation in different fields of psychology. Currently, he is working on
various projects related to goal systems, regulatory fit, intrinsic and
extrinsic motivation, and self-enhancement. Following his time at the
University of Maryland, Marc-André plans to search for an academic
position.

Tiane Lee

Tiane Lee is a postdoctoral researcher currently working with Dr. Michele Gelfand.
She is originally from California and attended Stanford University as undergraduate
before working with Dr. Susan Fiske and acquiring her Ph.D. in psychology and social policy from
Princeton University in 2010. Tiane’s primary research interests include culture, conflict, immigration
perception, teamwork and reward allocation, and friendship. Her current projects investigate the role of
collective memory in intergroup conflict; descriptive norms about revenge; group entitativity and
vicarious apologies; cross-national incidence of third party punishment; teamwork, reward allocation,
and perceptions of deservingness; immigrant images (i.e., judging immigrants for who they are and what
they do); and persuasion strategies in negotiation across three cultures.
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Meet our Visiting Scholars
(cont.)
Janetta Lun

Janetta Lun is a research associate working with Dr. Michele Gelfand at the
University of Maryland. Originally from Hong Kong, Janetta moved to the
United States to attend the University of Michigan and, following this, acquired her Ph.D. in social
psychology from the University of Virginia, where she worked with Stacey Sinclair, her primary advisor,
and Shige Oishi. Janetta’s research interests include culture, shared reality, and intergroup relations.
Currently, she is involved in various projects concerning the psychology of honor and wasta (use of social
connection), cultural tightness-looseness, and situational constraint. During her time at UMD, Janetta has
overcome some unique challenges, including analyzing reams of qualitative data from seven Middle East
countries and the US, creating ways to manipulate ecological threats and situational constraint in the lab,
teaching negotiation in Japan, and finding balance between work and being a new mom. As a selfdescribed collectivist, Janetta notes that many people have given her instrumental and emotional support
in the process of meeting the above challenges and states that her greatest achievements during her time at
UMD are the great friendships that she has made. Janetta recently has been selected as a finalist for the
American Association for the Advancement of Science Fellowship, and she will be working on obtaining
a placement in a government agency. Through the fellowship, she would like to work on building better
bridges between science and public policy.

Birga Schumpe
Birga was a visiting scholar in Arie Kruglanski’s lab from October 2012
through March 2013. She received her Master’s degree in psychology
from the Technical University in Braunschweig, Germany in 2009.
After working as a clinical psychologist for a year, she decided to
pursue doctoral training in social psychology with Dr. Hans-Peter
(Jennes) Erb in Hamburg, Germany. Birga’s primary area of interest is
attitude change. In her research, she uses the unimodel of persuasion to
explain the resistance of attitudes, demonstrating that the judgmental
relevance of information determines the resistance of attitudes, which
holds for message arguments and cue information. While at UMD, she
has conducted research geared toward studying how relevance can
outperform information type and even depth of processing in the
resistance of attitudes. In the future, she would also like to do research
in the domain of lie detection and the facial expression of emotions.
During her stay at UMD, Birga felt that she has made a number of great
friends and has been inspired by an amazing research environment with
remarkable and highly motivated people! Therefore, she can’t wait to come back. Birga plans to pursue
an academic career in social psychology, but is also interested in other career paths, such as consumer
psychology. She will continue outpatient treatment in order to complete her clinical training and become
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Meet our Visiting Scholars (cont.)
Amelia Stillwell

Amelia is originally from Stockton, California, and received her B.A.
from Haverford College in Pennsylvania in 2012. Her faculty thesis
adviser was Dr. Marilyn Boltz, and their project was titled "Social
Categorization and Intergroup Bias in Affective Facial Memory," which
won the 2012 Olten Award for Student Achievement in Psychology
(Haverford College). Amelia’s primary research interests include social
cognition, stereotype threat, and intergroup bias, prejudice, conflict, and
violence, with a particular focus on the development of interventions that
can be utilized in the development of policy and training programs. She
is currently Dr. Michele Gelfand’s lab manager and has been in that
position since the summer of 2012. During her time at UMD, Amelia has
worked with Dr. Gelfand on a number of projects. One examines
intergroup perceptions of morality (i.e. the morality or immorality of the
outgroup), and how these perceptions impact intergroup contact and attitudes. They are also currently
studying temporal discounting and national impatience, and its national correlates across nations. Amelia
will be presenting their findings in a poster at IACCP in June. However, her most notable accomplishment
may be putting together a functioning lab schedule that makes everybody happy. Following her time at
UMD, Amelia plans to go on to graduate school. Specifically, she intends to pursue a Ph.D. in social
psychology in the fall of 2014, potentially at Berkeley, UCLA, or Harvard.
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Faculty Updates
By Kristin Klein, Joce Belangér, Junjie (JJ) Su, and
Brandon Crosby

Mike Dougherty

This has been an exciting year for Dr. Michael Dougherty. In December,
Mike was proud to announce the addition of a new baby boy, Samuel
James Dougherty, to his family. In July, Mike also began serving in the
role of Associate Chair and Director of Graduate Studies for the
department. Mike appeared on The Diane Rehm Show on National
Public Radio last April to discuss research on racial profiling and its
potential application in the case of Trayvon Martin. He published several
articles and chapters with colleagues and students in outlets including
Psychological Review, the Journal of Experimental Social Psychology,
Cognitive Systems Research, and Frontiers in Psychology.
Dr.
Dougherty and colleagues’ work on brain training continues to be funded
by the Department of Defense and the Office of Naval Research. The
National Science Foundation also continues to fund research on stopping
rules in memory, as well as integrations of neuroscience with basic
research areas in psychology.

Michele J. Gelfand

Michele has had a busy and eventful year. Last summer she
organized a conference on Culture and Negotiation in the
Middle East at Harvard where the Nobel Laureate, Tawakel
Karman, gave the keynote address. She was also the
recipient of the Anneliese Maier Research Award from the
Alexander von Humboldt Foundation, and went to the
ceremony with her family in Heidelberg, Germany. She also
received the Gordon Allport Intergroup Relations Prize from
the Society for the Psychological Study of Social Issues for
her paper published in 2011 in Science. Michele had a busy year running her MURI grant, and organized
the team meeting at the Institute for Creative Technology in December and later was invited to brief people
at the Pentagon on her projects. She also presented work on conflict contagion being done through an
Airforce grant in January. Dr. Gelfand continued to travel this year, and gave talks at several schools
including Stanford, Carnegie Mellon, Michigan, and Harvard. See her website for papers and recent news!
http://www.bsos.umd.edu/psyc/gelfand/
Michele also likes to stay active and social. She frequently organizes outings and parties including a party
for Harry Triandis, her mentor, after he received the lifetime achievement award from SPSP. She likes to
celebrate with her students as well, and took her Culture Group on a night on the town to the Cosmos Club,
where she recently became a member. Dr. Gelfand also greatly enjoys her family time, and was able to
watch her daughter, Jeanette, perform at Carnegie Hall in New York City with her Choir. She also took her
nephew to London for his Bar Mitzvah present, where she particular enjoyed taking him on a walking tour
of the history of the Beatles and taking him to see jazz and theater. She also travelled to Cape May with all
of her siblings and her father for their annual reuion where she hosts a “kiddie cocktail hour”. In the
coming year, Michele is launching a multi-country study on third party punishment and unobtrusive field
experiments on tightness across cultures. She will also be attending the IACCP and IACM conferences in
June. She is excited to watch her daughters, Hannah and Jeanette, swim on the Adelphi Dolphins. Next
year, Jeanette will also be having her Bat Mitzvah in June. Lastly, Michele does plan on continuing with
jazzercise and working on her high five problem in the program!
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Faculty Updates (cont.)
Paul Hanges

In June, Paul finished his service as the Associate Chair and Graduate
Director for the department. He immediately went on a semester
sabbatical (his first since 2001). He stayed in the area to continue
working with his students on research as well as complete the third
GLOBE book. The book is expected to be out by August 2013. This
project explores CEO leadership and its effect on organizational and
team performance across 24 countries. Paul continues to serve on the
Board of Directors for OBA Bank.

This year, Paul continues his work with the Association of Research
Libraries (ARL) on the “Healthy Organization” project (a.k.a. –
ClimateQual). We have now surveyed over 40 libraries in the USA,
England, and Canada. This project started in 2006 and looks at the
relationship between various types of Organizational Climate (climate
for diversity, climate for fairness, climate for learning, and psychology
safety climate) and important organizational outcomes such as
Customer Service. The libraries that have been surveyed are part of a growing ClimateQual community in
which they share their experiences with each other concerning the effectiveness of the interventions they have
tried to improve their organizational climates. Since 2006, a number of libraries have repeated the
ClimateQual survey and we have evidence of several significant organizational climate changes that have
occurred over time.
In terms of new projects, Paul is working with Joo Park exploring the utility of pupilometry (i.e., measuring
the expansion of participant’s pupils as they take a cognitive ability test) for detecting fair testing items. Initial
results look very promising. He is working with JJ Su on a simulation demonstrating the benefits of using
Bayesian analyses for adverse impact analyses. He is working with JJ and Rabiah Mohammad on cheating
studies and have demonstrated that participants’ personality and self-image affects the magnitude of their
cheating. Paul is also working with Mert Aktas on developing a potential fourth GLOBE project. This project
will explore the cross-cultural interaction between a leader’s vision statements and their emotional/non-verbal
behavior on perceptions of effectiveness. Finally, he is mentoring Andrew Schmidt on his dissertation on
Toxic Leadership. He continues to travel teaching MBA courses, working with UMCP alumni (e.g., BC Lim,
Ashley Fulmer), and enjoying the fine food and weather in Singapore.

Arie Kruglanski
Once again this year, Arie has been extremely busy with several projects
spanning social and political psychology. Locomotor as he is, Arie published
several papers on motivation, on regulatory fit theory, in particular. In one of
these papers published in the Journal of Accident Analysis and Prevention,
Arie and his colleagues examined the effectiveness of message sidedness in
changing intentions toward driving behavior. They found that, given their
focus on goal-progress, locomotors were more persuaded to reduce their
speed when exposed to a one-sided message, whereas assessors, whose focus
is on evaluation, were more persuaded by two-sided messages. In a different
paper, this time published in the journal of Motivation and Emotion, Arie and
colleagues (including Kristen Klein as a co-author) investigated the
phenomenon of nostalgia. Interestingly, they found that locomotion and
assessment were positively and negatively related to nostalgia, respectively.
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Faculty Updates (cont.)
Arie has also been working on several projects pertaining to the psychology of terrorism. At the SPSP
conference held in New Orleans this year, Arie gave a presentation on the Psychology of Extremism. This
was particularly relevant given that the Mardi Gras celebrations started on Bourbon street a couple of hours
after his talk. Among his other media appearances, Arie wrote several op-ed articles on the topics of
terrorism, morality, and political psychology for the Huffington Post and the National Interest. For those of
you interested you can read Arie’s articles here (http://www.huffingtonpost.com/arie-kruglanski/#) and here
as well (http://nationalinterest.org/commentary/learning-sri-lanka-7485). Last but not least, in August Arie
presented his results on the de-radicalization of terrorists in front of many important international figures and
Sri Lankan heads of state. In this presentation, Arie demonstrated that de-radicalizing terrorists is possible (!)
under certain conditions. To learn more about it, you can listen to his talk here
http://www.youtube.com/watch?v=u-XDYL13a2M

Kent Norman
Dr. Norman continues to do research on cognitive aspects of the
human-computer interface as director of the Laboratory for
Automation Psychology and Decision Processes and the founding
member of the Human-Computer Interaction Laboratory in the
iSchool. In the last year, students in Norman’s lab have been putting
a lot of effort into investigating the psychological aspects of video
games.
In particular, Norman and his team have been developing a
psychometric instrument to measure game affect; that is, the specific
emotions that specific video games generate. Interestingly, little is
known on this topic and understanding the emotional component of video games could potentially shed light
on why gamers are more attracted to certain types of videogames relative to others. In the same vein, the
Laboratory for Automation Psychology and Decision Processes has been correlating the Big 5 Personality
Factors with game genre preference and developing video game specific personality traits related to sidequesting, game nostalgia, and game replay-ability.
Other projects of the lab include developing a tag and factor classification of video game genres based on
gamer input rather than industry definition. Shortly, the Laboratory for Automation Psychology and
Decision Processes will be launching a gamer website that allows gamers to rate video games as well as
assess their own personality profiles. Check it out! www.Realmsend.umd.edu
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Faculty Updates (cont.)
Cheri Ostroff

Cheri spent part of the past year on sabbatical; it was her first in 26
years, but hopefully not the last! She discovered that sabbaticals are,
indeed, a beautiful invention. She was fortunate to spend several
weeks cavorting with kangaroos and professors “down under” in
Australia. Her adventure started in Australia’s Gold Coast, where
she attended the SOBA (Society of Organizational Behavior
Australia) Conference and spent time conducting workshops and
spending time with faculty and students at Bond University in
Robina. She subsequently traveled south to Adelaide and spent two
weeks at the University of South Australia, where she also
conducted workshops on a range of different topics and met many
wonderful people. Cheri has plans underway to spend more time
saying “G’Day” on a regular basis.

Cheri continues to work on a variety of research projects concerning
level of analysis issues and person-environment fit. For example, Cheri and recent UMD graduate,
Ashley Fulmer, have a chapter (in press) that emphasizes the importance of considering variability
across people, over time, or over events as a meaningful construct in and of itself, rather than a simple
statistic. In addition, Cheri and Ashley are working on explicating how constructs at the unit-level
emerge from convergence among individuals, examining the predictors and consequences of cynicism
and the emergence of trust in leaders. Other projects have included handbook chapters on configural
approaches in organizational culture and climate and person-environment fit in the selection process.
Cheri currently has a paper in press with Diane Bergeron that demonstrates how engaging in
organizational citizenship behaviors (OCB’s) can have negative consequences for an individual’s career,
despite the fact that members engaging in OCB’s are instrumental for overall group performance.

Chuck Stangor
Esteemed faculty member Charles Stangor is looking forward to next year
and is excited about his upcoming work, as well as the future directions of
the department. He is also enjoying another successful year as a faculty
member at the University of Maryland. This year, Dr. Stangor is teaching a
small undergraduate class, Group Processes, featuring approximately 15
bright juniors and seniors. Along with teaching, he’s revising some of his
textbooks by adding more recent research and theories.
In addition to teaching, Dr. Stangor has also been the Associate Chair, and
has been working to keep the building going. Also, Dr. Stangor hinted at
major new construction that will potentially have a large impact on the
building and those who work in it. Along with teaching and his
administrative responsibilities, Dr. Stangor is still a researcher at heart, and
is undergoing an investigation of critical thinking amongst undergraduates.
Finally, Dr. Stangor is possibly most excited about the addition of the esteemed Dr. Ed Lemay, admitting
that he was blown away by Dr. Lemay and is interested to see how he will fit in with the rest of the SDOS
program. Though the pool for new faculty hires was very impressive, Dr. Stangor is confident that the
program has made the right choice.
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Faculty Updates (cont.)
Tom Wallsten
Dr. Tom Wallsten’s term as department chair came to an end on
June 30, 2012. Tom says he enjoyed the challenges and took
pride in the accomplishments of his five years in that role, but
also is very happy to get back to research and writing and to be
able to spend more time with his grandchildren. Tom and his
wife, Sharon, celebrated the transition by taking a wonderful
vacation in western Canada, including Banff, Calgary, and the
Pacific Rim National Parks. It was delightful, and Tom
recommends this trip unconditionally.
For Tom, this year was to be devoted solely to scholarly and
scientific endeavors. This goal has been realized for the most
part, as a few of Tom’s co-authored manuscripts have already
been completed and submitted for publication. However, Tom had also previously agreed to chair a search
committee for a new executive director for CASL, The Center for Advanced Study of Language. This
turned out to be a very time consuming activity that lasted through December. In addition to manuscript
writing and continued research, Tom is working with a colleague at Columbia University on a graduatelevel statistics text. It will differ from others currently available by emphasizing the importance of well-
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Current Students
By Elizabeth Salmon

Updates

Recent Awards and Honors

Jesse Harrington and Jeannina PerezHarrington were married on January 20, 2013 in
Miami, Florida.

Michelle Dugas won a three-year doctoral award
from the Social Sciences and Humanities
Research Council of Canada (SSHRC).

Sarah Lyons defended her master’s thesis and
passed her comprehensive exams.

Rabiah Muhammad is a finalist in the Notre
Dame Excellence in Ethics Dissertation Proposal
Competition.

Rabiah Muhammad passed her comprehensive
exams and proposed her dissertation project.
Rabiah also worked on her first consulting
project, which involved conducting an adverse
impact/barrier analysis for a federal agency. She
is enjoying her experience instructing Diversity
in Organizations, and she is looking forward to
attending the 2013 SIOP Doctoral Consortium.

Joce Bélanger won the Guy Bégin Award for the
Best Paper in Social/Industrial-Organizational
Psychology, an APA Dissertation Research
Award, and the University of Maryland Milton
Dean Havron Social Sciences Award. Joce’s
work was also covered in The Atlantic
(http://www.theatlantic.com/health/archive/2012/
09/the-downside-of-following-passion/261972)

Joce Bélanger and Lauren Boyatzi proposed
their dissertation projects and will defend in
April 2013.

Jesse Harrington was awarded a National
Science Foundation Graduate Research
Fellowship.
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Alumni Updates
By Lauren Boyatzi & Joo Park
Naomi Dyer Yount got married on May 19, 2012, and is expecting a baby girl this April!
Frederick Leong finally completed the two-volume APA Handbook of Multicultural Psychology (66
chapters) for which he is the Editor-in-Chief. He notes ‘It was a challenge herding a group of cats spread
across the country!’ He is also proud to announce that his daughter Kate graduated from Michigan State
University and is now teaching in Detroit for Teach for America.
Andrew Knight won the ASQ Award for Scholarly Contribution with fellow UMD friends, Katherine
Klein and Jonathan Ziegert.
Marc Sokol is now founder and principal consultant at Sage Consulting Resources, LLC.
Margaret Clark’s daughter, Elizabeth Clark-Polner, is completing a graduate program at the University
of Geneva, has announced her engagement to David Miller, a physicist now working at CERN, and is
planning to move back to the United Sates soon. Margaret’s son, Michael Clark-Polner, will graduate
from Franklin & Marshall College this spring and hopes to pursue graduate work in public policy. Also,
Margaret’s former student, Edward Lemay, has been offered and has accepted a wonderful job at the
University of Maryland.
Dave Mayer welcomed his second child, Caleb Everett Mayer, on October 22, 2012.
Lisa Leslie will be joining the Stern School of Business at NYU as an Associate Professor of Management
and Organizations after six years at University of Minnesota. She will miss friends and colleagues in
Minnesota, but is very excited about her new job and her ability to be closer to family on the East Coast!
Julie O’Brien defended, graduated, and started working at Opower. She also had a paper accepted at the
Foundation Review that will be published in March (Foundation Review is a policy/philanthropy-related
journal. She conducted the research with two colleagues in the School of Public Policy, which was funded
by the Annie E. Casey Foundation). She also co-authored a Frontiers chapter on diversity with Dr. Chuck
Stangor that will be published this year.
Julie Lyon won the Exemplary Teaching Award for Roanoke College last year and was recently awarded
tenure.
Jana Raver won the "Queen’s School of Business Award for Research Achievement," a prestigious award
given annually to one faculty member at QSB in honor of research accomplishments, impact upon the
field, and mentorship of future researchers. She has also been doing a lot of Editorial/Editorial Board
work during the past year and is currently serving as the Associate Editor of Applied Psychology: An
International Review. Jana is guest-editing a special issue at Negotiation and Conflict Management
Research on counterproductive work behavior and conflict. In addition, she serves on the Editorial Boards
for Academy of Management Journal, Academy of Management Review, and is a Principal Reviewer for
Journal of Applied Psychology.
Archie Bates was selected to be a White House Fellow and assigned to the Office of the First Lady last
summer. He was promoted to lieutenant colonel in February. He was also invited to speak to UMD’s
veteran students in February by Dr. Rae Grad.
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In Memory of Dr. Irv Goldstein

This year we sadly lost one of our own, Dr. Irv Goldstein, a colleague, a friend, and an inspiration.
Dr. Goldstein passed away on Friday, March 8, 2013, after a distinguished career. As the dean of
the College of Behavioral and Social Sciences from 1991 through 2003, Dr. Goldstein was
instrumental in leading the University of Maryland, College Park, to its current stature as a one of
the best research universities in the nation.
Dr. Goldstein was born on October 4, 1937, in New York City to parents Benjamin and Molly
Goldstein, who were influential in pushing him to do well in school. He graduated with a bachelor’s
degree from the City College of New York and went on to acquire his Ph.D. in applied psychology
from the University of Maryland in 1964. After a three-year tenure at Ohio State University, Dr.
Goldstein returned to the University of Maryland as a faculty member in the University’s
Department of Psychology.
Among numerous awards and honors, Dr. Goldstein is the recipient of the University of Maryland
President’s Medal (2001), the Swanson Award for Research Excellence of the American Society for
Training and Development (1995), and the Distinguished Service Contribution Award of the
Society of Industrial and Organizational Psychology (1992).
During later life, Dr. Goldstein remained an influential figure in the University of Maryland
community. He continued to provide guidance to the dean, the University’s administration, and
UMD alumni after his appointment to the BSOS Board of Visitors in 2012. Additionally, Dr.
Goldstein and his wife, Micki, along with colleagues and friends, created the Irv & Micki Goldstein
Scholarship Award in recognition of his accomplishments and service to the University. This award
is presented annually to one or two behavioral and social science student(s) who show an
unwavering commitment to serving their campus and community.
Dr. Goldstein is and will be remembered fondly for his wisdom, benevolence, and leadership
amongst students, faculty, and friends. He will be sorely missed.
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Join us for appetizers, cocktails, and
catching up at the University of Maryland’s

2013 SIOP Reception

When: Thursday April 11th, 7:30-9:30pm
Where: Massa’s Seafood Grill
1331 Lamar Houston, Texas 77010

Hope to see you there!
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SPSP Feature
This year marked our third University of Maryland SDOS Happy Hour at the Annual
Meeting of the Society for Personality and Social Psychology in New Orleans, Louisiana.
Students, post-docs, and faculty met with former graduates and friends of the program in the
conference hotel for drinks and an assortment of deep-fried delicacies from the Bayou. We
enjoyed chatting with our friends and collaborators about research, careers, and tourism plans
while in “The Big Easy”. We enjoyed ourselves so much, in fact, that all of us regrettably
forgot to take any pictures!
The happy hour kicked off another conference with great participation from SDOS. Arie
Kruglanski and Janetta Lun delivered symposium talks, and posters were presented by Noa
Schori-Eyal, Michelle Dugas, Jocelyn Belanger, Sarah Lyons, and Birga Schumpe.
If you are planning to attend SPSP 2014 in Austin, make sure we have your contact
information so we can invite you to our next happy hour. We look forward to seeing you
there!
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Aiken, J. R., Salmon, E. D., & Hanges, P. J. (forthcoming). The origins and legacy of the Civil Rights Act
of 1964. Journal of Business and Psychology.
Ambrose, M., Schminke, M., & Mayer, D. M. (in press). Trickle-down effects of supervisor perceptions of
interactional justice: A moderated mediation approach. Journal of Applied Psychology.
Aycan, Z., & Gelfand, M. J. (2012). Cross-cultural organizational psychology. In S. Kozlowski (Ed.),
Oxford industrial and organizational psychology handbook (pp. 1103-1160). New York: Oxford
University Press.
Bélanger, J. J, Lafrenière, M-A. K., Vallerand, R. J., Kruglanski, A. W. (2012). Driven by Fear: The Effect
of Success and Failure Information on Passionate Individuals’ Performance. Journal of Personality
and Social Psychology.
Bélanger, J. J., Faber, T., Gelfand, M. (2012). Supersize My Identity: When Thoughts of Contracting
Swine Flu Boost One's Patriotic Identity. Journal of Applied Social Psychology.
Bui-Wrzosinska , L., Gelfand, M. J., Nowak, A., & Severance, L. (in press). Studying trajectories of
conflict escalation. In K. Sycara, M. J. Gelfand, & A. Abbe (Eds.), Models for intercultural
collaboration and negotiation. New York: Springer.
Chadwick, I.C., & Raver, J.L. (2012). Motivating organizations to learn: Goal orientation and its
influence on organizational learning. Journal of Management.
Clark, M.S. & Aragon, O. (in press). Communal (and other) relationships: History, theory development
and future directions. In J. Simpson & L. Campbell (Eds.). Handbook of Close Relationships.
Oxford, UK University Press.
Clark, M.S. & Boothby, E. (in press). A strange(r) analysis of morality: A consideration of relational
context and the broader literature is needed. Brain and Behavioral Sciences.
Clark, M.S., Boothby, E., Clark-Polner, E., & Reis, H.T. (in press). Putting pro-social behavior in
relational context. In D.A. Schroeder & W. Graziano (Eds.) Handbook of Prosocial Behavior.
Oxford, UK: Oxford University Press.
Clark, M.S., Bryant, T., Potter, M.J., Repetti, M. & Tomsich, G. (2013). A fairy tale for our age. Review of
The Best Exotic Marigold Hotel. PsycCRITIQUES.
Clark, M.S. & Clark-Polner, E. (2012). Thinking critically about research on accuracy and bias in social
perception. PsycCRITIQUES, 57.
Clark, M.S. & Grote, N.K. (2012). Close relationships. In I. Weiner, H.A. Tennen, & J. M. Suls (Ed.)
Handbook of Psychology—2nd Edition, Vol. 5. Pp. 329-340. New York, NY: Wiley.
Clark, M.S. & Mills, J.R. (2012). A theory of communal (and exchange) relationships. In P.A.M. Van
Lange, A.W. Kruglanski, & E.T. Higgins (Eds.) Handbook of theories of social psychology, Vol. 2
(pp. 232-250). Thousand Oaks, CA: Sage Publications Ltd.
Clark, M.S., & Monin, J.K. (in press). Turning the tables: How we react to others’ happiness. In J. Gruber
& J. Moskowitz (Eds.) The Dark and Light Sides of Positive Emotion. Oxford, UK: Oxford
University Press.
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Clark-Polner, E., & Clark, M.S. (2012). Lessons from behavioral science for the neuro-scientific
investigation of love. Clinical Neuropsychiatry: Journal of Treatment Evaluation, 9, 47-58.
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investigation of pro-social rule breaking. Journal of Organizational Behavior, 33, 21-42.
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Organizational Psychology, 21, 850-874.
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organizational climate and culture. In B. Schneider and K. Barbera (Eds.), The Oxford
Handbook of Organizational Climate and Culture. New York: Oxford University Press.
Fehr, R., & Gelfand, M. J. (2012). The forgiving organization: A multilevel model of
forgiveness at work. Academy of Management Review.
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perspectives on trust in organizations. Journal of Management, 38, 1167-1230.
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intercultural collaboration and negotiation. New York: Springer.
Gelfand, M. J. (2012). Culture’s constraints: International differences in the strength of social norms.
Current Directions in Psychological Science.
Gelfand, M. J. (2012). The trials and tribulations of cross-cultural research. In F. Leong & A. Ryan (Eds.),
Conducting multinational research projects in organizational psychology: Challenges and
opportunities (pp. 179-199). Baltimore: United Book Press.
Gelfand, M. J., Brett, J. M., Imai, L., Tsai, H. H., & Huang, D. (in press). Toward a culture-bycontext
perspective in negotiation. Negotiating teams in the U.S. and Taiwan. Journal of Applied
Psychology.
Gelfand, M. J., Chiu, C.Y., & Hong, Y.Y. (Eds.), 2012. Advances in Culture and Psychology (Volume 2).
New York: Oxford University Press.
Gelfand, M. J., Chiu, C.Y., & Hong, Y.Y. (Eds.), in press, 2013. Advances in Culture and
Psychology (Volume 3). New York: Oxford University Press
Gelfand, M. J., & Gal, K. (2012). Negotiating in a brave new world: Challenges and opportunities for the
field of negotiation science. In B. Goldman & D. Shapiro (Eds.), The psychology of negotiations in
the 21st Century workplace. (A volume in the SIOP Organizational Frontier series) (pp. 441-462).
New York, NY: Psychology Press/Routledge.
Gelfand, M. J., LaFree, G., Fahey, S., & Feinberg, E. (in press). Cultural factors in extremism. Journal of
Social Issues.
Gelfand, M. J., Leslie, L. M., Keller, K. M., & De Dreu, C. K. W. (2012). Conflict cultures in
organizations: How leaders shape conflict cultures and their organizational-level consequences.
Journal of Applied Psychology, 97(6), 1137-1141.
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Gelfand, M. J., & Lun, J. (in press). Culture of the situation: The role of situational strength in cultural
systems. Asian Journal of Social Psychology.
Gelfand, M. J., & Lun (in press). Convergent evidence for the causal link between ecology and
psychological processes. Behavioral and Brain Sciences.
Gelfand, M. J., Lun, J., Lyons, S., & Shteynberg, G. (2012). Descriptive norms as carriers of culture in
negotiation. Journal of International Negotiation, 16, 361-381*.
Gelfand, M. J., Lyons, S., & Lun, J. (2012). Toward a psychological science of globalization. Journal of
Social Issues, 67, 841-853.
Gelfand, M. J., Severance, L., & Fulmer, C. A. (2012). Explaining and predicting cultural differences in
negotiation. In G. Bolton & R. Croson (Eds.), Handbook of negotiation: Experimental economic
perspectives (pp. 332-356). New York: Oxford University Press.
Gelfand, M. J., Shytenberg, G., Lee, T., Lun, J., Lyons, S., Bell, C., et al. (2012). The cultural contagion of
conflict. Philosophical Transactions of the Royal Society B, 367, 692-703.
Hanges, P. J., Salmon, E. D., & Aiken, J. R. (2013). Legal issues in industrial testing and assessment. In
K.F. Geisinger (Ed.), APA handbook of testing and assessment in psychology (vol. 1, pp. 693-711).
Washington, DC: American Psychological Association.
Hoogervorst, N., De Cremer, D., van Dijke, M., & Mayer, D. M. (2012). When leaders sacrifice: The
effects of sense of power and belongingness on leader’s self-sacrifice. Leadership Quarterly, 23,
883-896.
Inman, M., Kishi, R., Wilkenfeld, J., Gelfand, M.J., & Salmon, E. (in press). Cultural difference in
international crisis mediation. Journal of Conflict Resolution.
Inman, M., Kishi, R., Wilkenfeld, J., Gelfand, M. J., & Salmon, E. D. (forthcoming). Cultural differences
in international crisis mediation. Journal of Conflict Resolution.
Jensen, J.M., & Raver, J.L. (2012). When self-management and surveillance collide:
Consequences for employees’ organizational citizenship and counterproductive work
behaviors. Group & Organization Management, 37, 308-346.
Kashima, Y., & Gelfand, M. J. (2012). A history of culture in psychology. In W. Stroebe & A. Kruglanski
(Eds.), History of social psychology (pp. 499-520). East Sussex: Psychology Press.
Kono, T., Ehrhart, K. H., Ehrhart, M. G., & Schultze, T. (2012). Examining implicit leadership
theories in Japan and the U.S. Asia Pacific Journal of Human Resources, 50, 367-387.
Köpetz, C. E. Lejuez, C. W., Wiers, R. W. & Kruglanski,, A. W (in Press). Motivation and
Self-Regulation in Addiction: A Call for Convergence. Perspectives in Psychological
Science.
Kruglanski, A.W. (in press). Psychological insights into Indonesian Islamic terrorism: The what,
the how and the why of violent extremism. Asian Journal of Social Psychology.
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Kruglanski, A. W., Bélanger, J. J., Gelfand, M., Gunaratna, R., Hettiarachchi, M., Reinares, F., Orehek.,
E., Sasota, J., Sharvit, K. (in press). Terrorism: A (Self) Love Story Re-directing the Significance
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Kruglanski, A.W. & Boyatzi, L.M. (in press). The psychology of knowledge formation: Its impetus,
mechanism and (social) context. Chapter in J. Matheson & R.Vitz (Eds.), Ethics of Belief:
Individual and Social. Oxford University Press.
Kruglanski, A. W., Klein, K., Pierro, A., & Mannetti, L. (in press). The unimodel unfolding. In J.
Sherman, B. Gawronski, & Y. Trope (Eds.). Dual process theories of the social mind.
New York: Guilford Press.
Kruglanski, A. W., Köpetz, C., Bélanger, J. J., Chun, W. Y., Orehek, E., Fishbach, A. (2012). Features of
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Review.
Lemay, E.P., Overall, N.C., & Clark, M.S. (2012). Experiences and interpersonal consequences of hurt
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Psychological Association.
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New York: Taylor and Francis Publishing. (SIOP Frontier Series).
Leslie, L. M., Snyder, M., & Glomb, T. M. (2013). Who gives? Multilevel effects of gender and
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Liu, L.A., Friedman, R.A., Barry, B., Gelfand, M.J., & Zhang, Z-X. (2012). The dynamics of consensus
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Manchester, C. F., Leslie, L. M., & Kramer, A. (2013, in press). Is the clock still ticking? An
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Review.
Mange, J., Chun, W. Y., Sharvit, K., Bélanger, J. J., (2012) Thinking about Arabs and Muslims Makes
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Paradigm. European Journal of Social Psychology.
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Academy of Management Journal, 55, 151-171.
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Mayer, D. M., Nurmohamed, S., Treviño, L. K., Shapiro, D. L., & Schminke, M. (in press). Encouraging
employees to report unethical conduct internally: It takes a village. Organizational Behavior and
Human Decision Processes.
Mayer*, D. M., Thau*, S., Workman, K., Van Dijke, M., & De Cremer, D. (2012). Leader mistreatment,
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perspectives on deviance. Organizational Behavior and Human Decision Processes, 117, 24-40.
*Authors contributed equally
Moore, C., Detert, J. R., Treviño, L. K., Baker, V. L., & Mayer, D. M. (2012). Why employees do bad
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Moskowitz, J., Clark, M.S., Ong, A. & Gruber, J. (in press). The role of positive affect on thinking and
decision making: A tribute to Alice Isen. In J. Gruber & J. Moskowitz (Eds.) The Dark and Light
Sides of Positive Emotion. Oxford, England: Oxford University Press.
Pierro, A., Giacomantonio, M., Pica, G., Kruglanski, A. W., & Higgins, E. T. (in press).
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Pierro, A., Mannetti, L., Kruglanski, A.W., Klein, K.M., & Orehek, E. (2012). Persistence of attitude
change, and attitude-behavior correspondence based on extensive processing of source information.
European Journal of Social Psychology, 42, 103-111.
Pierro, A., Presaghi, F., Higgins, E.T., Klein, K.M., & Kruglanski, A.W. (2012). Frogs and ponds: A
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Organizational Commitment. International Journal of Psychology.
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Reis, H.T. & Clark, M.S. (in press). Responsiveness. In J. Simpson & L. Campbell (Eds.), Handbook of
Close Relationships. Oxford, UK: Oxford University Press.
Roets, A., Van Hiel, A., & Kruglanski, A. W. (in press). When motivation backfires:
Optimal levels of motivation as a function of cognitive capacity in information relevance
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Salas, E., Salazar, M., & Gelfand, M. J. (forthcoming). Understanding culture as diversity. In Q. Roberson
(Ed.), Diversity in organizations. New York: Oxford University Press.
Salmon, E. D., Gelfand, M. J., Çelik, A. B., Kraus, S., Wilkenfeld, J., & Inman, M. Accepted pending final
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disputes. Journal of Organizational Behavior.
Sensales, G., Areni, A., Boyatzi, L.M., Dal Secco, A., & Kruglanski, A.W. (in press). Perceived impact of
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Shteynberg, G., Hirsh, J., Galinsky, A., & Knight, A. P. (2013). Shared attention increases mood
infusion. Journal of Experimental Psychology: General.
Sokol, M.B. (2012). Developing polarity thinking in global leaders: An illustration. Industrial and
Organizational Psychology: Perspectives on Science and Practice, 5(2), 231-233.
Triandis, H. C., & Gelfand, M. J. (2012). The evolution of individualism and collectivism theory and
research. In V. Van Lange, A. Kruglanski, & E. T. Higgins (Eds.), Theories in social psychology
(pp. 498-520).New York: Sage.
Van Dijke, M., De Cremer, D., Mayer, D. M., & van Quaquebeke, N. (2012). When does procedural
fairness promote organizational citizenship behavior? Integrating empowering leadership types in
relational justice models. Organizational Behavior and Human Decision Processes, 117, 235-248.

Faculty, Alumni, and Student Conference Presentations
Bowles, H., Gelfand, M. J., & Al-Dabbagh (2012, June). Culture, identity, and change in the Middle East:
Implications for Conflict and Negotiation, Conference hosted at the John F. Kennedy School of
Government, Harvard University (with a keynote address from the Nobel Peace Laureate Tawakel
Karman).
Chung, C., Coleman, P. T., & Gelfand, M. J. (2012, July). Conflict, culture, and complexity: The effects of
simple versus complex rules in negotiation. Paper presented at the 25th annual conference of the
International Association for Conflict Management in Stellenbosch, South Africa.
Den Hartog, D. N., Belschak, F., & Muhammad, R. S. (2013, May). The toxic combination of
Machiavellian leaders and Machiavellian followers. In A. H. B. De Hoogh, Leader morality and
traits in today’s organizations. Symposium to be conducted at the annual conference of the
European Association of Work and Organizational Psychology. Münster, Germany.
Dugas, M., Bélanger, J.J, Kruglanski, A.W., Gelfand, M.J., & Touchton-Leonard, K. (2013, May). Relative
deprivation moderates the relationship between meaning in life and self-sacrifice. Poster to be
presented at the annual convention of the Association for Psychological Science, Washington, DC.
Dugas, M., Schori-Eyal, N., Kruglanski, A.W., Gelfand, M.J., Klar, Y., Roccas, S., & Touchton-Leonard,
K. (2013, January). Whatever it takes: Need for closure, group centrism, and extremism. Poster
presented at the SPSP Political Psychology Preconference, New Orleans, LA.
Dugas, M., & Kruglanski, A.W. (2013, January). Goal systems and multiple means to a single goal:
Exploring implications for group identification. Poster presented at the annual meeting of the
Society for Personality and Social Psychology, New Orleans, LA.
Fehr, R. and Gelfand, M. J. (2012, August). Forgiveness from the top: How leaders build forgiving
organizations. Paper presented at the Annual Meeting of the Academy of Management, Boston, MA.
Fehr, R., Zheng, M., Tai, K., Narayanan, J., & Gelfand, M. J. (2012, August). Forgiveness empowers
victims after conflict. Paper presented at the Annual Meeting of the Academy of Management,
Boston, MA.
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Gartenberg, D., Breslow, L., Park, J., McCurry, M., & Trafton, T. (2013, April). Automation and cue
invocation: The effect of cue timing on operator error. Proceedings of the Conference on Human
Factors in Computing Systems 2013, Paris, France.
Gelfand, M. J., Brett, J. M., Imai, L., Tsai, H. H., Gunia, B. C. (2012, August). Where are two heads better
than one? Teams and solos negotiating deals in the U.S. and Taiwan. Paper presented at the Annual
Meeting of the Academy of Management, Boston, MA.
Gilrane, V., Anderson, A., Ahmad, A., King, E., Kim, S. & Park, J. (2013, April). Evaluations and
interpersonal evaluations of Arab and Asian Leaders. Organizational climate, organizational culture,
and competitive advantage. In D. Avery (Chair), Is Race Still Relevant? Assessing its Continuing
Significance in Organizations. Symposium conducted at the 28th annual conference of the Society
for Industrial and Organizational Psychology, Houston, TX.
Goldman, B., Shapiro, D., & Gelfand, M. J. (2013, February). Multilevel perspectives on negotiation.
University of Arizona.
Kirakowski , J. & Norman, K. L. (2012). User assessments of usability: The QUIS and the SUMI and
beyond, 29th Annual Human-Computer Interaction Lab Symposium, May 23.
Lun, J. Gelfand, M., Bruss, B., Su, J. , Al-Dabbagh, M., Aycan, Z., Daghir, M., Latif, H., Shabka, H.,
Khashan, H., & Soomro, N. (2012, June). The value of honor in the Middle East. Presentation at the
conference “Culture, identity, and change in the Middle East: Implications for Conflict and
Negotiation”, organized by H. Bowles, Michele Gelfand, & May Al-Dabbagh, Harvard University.
Lun, J., Gelfand, M., & Mohr, R. Attitudes toward deviance in tight and loose cultures (2012, January).
Poster presented at the Culture Preconference at the Annual Meeting of the Society for Personality
and Social Psychology (SPSP), San Diego, CA.
Lun, J., Muhammad, R. S., Cameron, L. & Gelfand., M. J. (2013, June). The cultural psychology of social
connection in Middle East and the US. Poster to be presented at the International Association of
Cross-Cultural Psychology, Los Angeles, California.
Lyons, S., Lun, J., & Gelfand, M. (2012, January). Dual identities and intercultural cooperation. Poster
presented at the Culture Preconference at the Annual Meeting of the Society for Personality and
Social Psychology (SPSP), San Diego, CA.
Muhammad, R. S. & Hanges, P. J. (2013, August). Family greases the wheel: Perceptions of nepotism in the
workplace. In A. Darioly (Chair), Exploring nepotism in organizations: Empirical studies.
Symposium to be conducted at the annual conference of American Psychological Association.
Honolulu, Hawaii.
Norman, K. L. (2012). Assessing the components of skill necessary for playing video games, 29th
Annual Human-Computer Interaction Lab Symposium, May 23.
Norman, K. L. (2013). Video games and psychometric methods: Measuring the game experience
(Panel), Magfest XI, National Harbor, MD, January 4.
Norman, K. L. (2013). Video games in academia (Panel), Magfest XI, National Harbor, MD, January 4.
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Nowak, A., Gelfand, M. J., & Borkowski, W. (2012, June). Computational models of culture and
negotiation: Exploring emergent dynamics. Presentation at the conference “Culture, identity, and
change in the Middle East: Implications for Conflict and Negotiation”, organized by H. Bowles,
Michele Gelfand, & May Al-Dabbagh, Harvard University.
Plaisant, C., Chao, T., Liu, R., Norman, K., Shneiderman, B. (September 2012). Multi-Step
Animation to Facilitate the Understanding of Spatial Groupings: the Case of List Comparisons,
HCIL Technical Report 2012-23, University of Maryland, College Park, MD 20742.
Salmon, E. D., Gelfand, M.J., Ting, H., Kraus, S., & Gal, K., Khashan, H., & Fulmer, C. A. (2013,
August). When time is not money: Why Americans lose out at the negotiating table. Paper to be
presented at the annual meeting of the International Association of Cross-Cultural Psychology, Los
Angeles, CA.
Severance, L., & Gelfand, M. J. (2012, April). The dynamics of dissent: Gender and status effects. In G.
F. Fernandes (Chair). Deciphering gendered responses to organizational conflict. Symposium
presented at the annual conference of the Society for Industrial and Organizational Psychology
(SIOP), San Diego CA.
Stillwell, A., Gelfand, M. J., Ting, H., Salmon, E. D., & Fulmer C. A. (2013, August). Correlates of
national impatience. Paper to be presented at the annual meeting of the International Association
of Cross- Cultural Psychology, Los Angeles, CA.
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Internal SDOS Events

Left: In the Fall of 2012 the SDOS
social committee – Brandon and
Michelle – organized a trip to see
the Nationals play the Cubs, where
the program toasted to the start of
the academic year!

Right: Holiday cheer!
SDOS celebrated the winter holidays at the Gelfand
residence, where there was much toasting of
graduating students, new beginnings, and, of course,
those next in line for karaoke.
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Past and Upcoming Brownbag Meetings
Date

February 25th

Speaker

Rex Wright

March 25th
(canceled due to weatherrescheduling forthcoming)

Seth Kaplan

April 8th

SIOP Brownbag

Information
School – University of North Texas
Research Interests: Determinants
and cardiovascular consequences of
effort; fatigue and age-related
cognitive decline as determinants of
ability perceptions; sleep loss and
obesity as determinants of fatigue;
self-regulatory (restraint, or
inhibitory) training as a determinant
of the capacity to self-regulate
School – George Mason University
Research Interests: Employee’s
emotions and psychological wellbeing; individual and team
performance in high-reliability
contexts; Psychometrics

Institution – Army Research
Institute
Research Interests: : cross-cultural
competence; competency modeling;
human capital strategic planning;
workplace mistreatment

April 22nd

Jessica Gallus

April 25th

Ed Oherchek

School: University of Pittsburgh
Research Interests: Social Cognition,
Goals & Motivation, Social Support

Jonathan Beier

School – University of Maryland,
College Park
Research Interests: reasoning of
mental causes and social
consequences of the behaviors of
others; development of children’s
understanding of the social goals
that motivate peoples behaviors
towards one another and the social
relationships that may hold between
individual people

Professional Development Guest
PanelEd Oherek, Lisa Leslie, Kirsten
Keller, Gary Shteynberg

Ed Oherek – University of
Pittsburgh
Lisa Leslie – University of
Minnesota, working on cognition
and diversity in organizations
Kirsten Keller – Rand, behavioral
scientist working on personnel
management and organizational
effectiveness
Gary Shteynberg – University of
Maryland, Culture and behavior

May 1st

Week of May 6th
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